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For more information contact HowL;:.: .Jones 
(ext. 2192) or Bill Friedheim (ext. 3562) 

- 47 .full-ti.nt.o fa"!ulty members have been declared "in excess'' (.ro ~ny with 
up to five years of service at CUNY, and all adjuncts have been fired . . 

- i'Excess 1' faculty have been re-assir;ned to other departments, w~. dL no 
consideration for the effel.;t on faculty or students of their lack of exp.:rti s e in 
the new discipline, e. g. Physical Ed. faculty tee.ching English Composi tic:n ; a philoso-
phy teacher teaching psyc~ology, etc: 

- Arbitrary decisons have been made with CPga.rd to the nmnber of hours that 
re-assigned faculty are required tc work: somP Mode·rn Languages faculty have been 
assigned to 35 hourc of t,~to:ring; full-time faculty re-assigned to the Math Lab \vork 
30 hours, while faculty re ·~assigned to Reading vJcrk 12··15 hours in class and lab; 
for some faculty one hour of lab counts equally 't"i rh one hour of c. lass, but for othe1: [, 
two count as one, etc. etc. · 4- Some courses ar~ bfing split bet'\veen two teachers in orde:r fo'r th: teache !. 
to take on the ex.tra hour-, TP.<.t.n:J ~d by the college: L1 the Science Dept. one .racul ty 
member may teach the lab and another th2 lecture class of the same course; in English 
as a Second language some 6-hr. ccurses are taught 3 hours by one teacher a'nci 3 by 
another. This makes continuity for both teacht!rs dnd students nearl y impossible. 

- Many facu.l ty me:nbers have schc~ch.ilf's that start at 8 a.m. and -finish at 
8 p .m on the same day, and n: ~ assigned faculty "' some witb a 30-hour new· assi.gmnent­
are expected to function as "total" members of their original departments. 

· .. New CETA workers and. re-assign,ed faculty in thP Math :.~ab ate being shut­
tled around,& given con.tr.adic tory d i.r0.c ti cns .· Chaotic and dehumanizing conditions pre­
vail, r~sul ting in low morale i.or both s t:a.Ef <:nci students. 

··The tutoring program has been completely cut. Tutoring, a vital se:-\.,.1ce. 
for BMCC students, is now being done in each deparbnent (if at all) in au inef :::icie:1t 
and casu· 1 way. Some faculty are tutoring in di.~ferent_di.~ciplines ._!:han __ !7.iJ.:.~:.:::..":"-~£· 

- In Puerto Rican Studies, 10 courses 'tve -e cancelled, both ad j"rtr::Ls \ve:re 
fired, a·o.d one of the four fu.ll-t .hne faculty has been "re-assi~ned." 

- Evening and late-afternoon classes can nc longer have films ~ 1 de s , r·tc. 
because the Media Center now cJoses at 3:30p.m.. 

-Only one bus now runs between the up .O'trn and 
is always jammed Recently a scuffle broke out an.d one studt,;nt was in} ~cd. as studenL 
were trying to crJwd onto the bus. Students miss, or are late for, clas:.,es, or are 
forced to pay 50c each WHY £or their own transportation. 

-Guards and maintenance pe-:>pie :Ln mos~ buildings have b'eeo. fired, or dras-
tically reduced in number . Tbis is especially serious in the ~1 Bnilding where condi­
tions have always been sub-·s tandard and unsate. (T.cere have been several rapes at 
Hunter College al.:-ec....dy this . , c~mester, due t o lach. of guards.) 

Budget Cuts at BMcr: are part of an attack on higher education at CUNY. This 
means there is a ba8is fo1: uniting a J <Jrse numbe:t of students and faculty to defend 
education and to fight everv at~ec t t:'f th.e cuts - from thr;:;>atened imposition of tui tic· 
to increased teaching loads and clasR sizes. 

But if the Cuts are viewed nar:tm-.-rly thf.:!n t 1e whole questi0n bc.::omes merely a 
contract issue. Students can not be e~y~cted to suppor~ a purely faculty struggle. 
In fact, management will try to pit teachers against students (e.g. promising to re­
hire faculty at the expense of students by imposing tuition). 

The .B1·1CC chapter of the PSC feel$ that it is important to develop the potenti:3 . 
unity bet-v.1ee.n students and faculty. At a meeting of 150 faculty on September 8, it 
passed the followi.ng resolution: 

We do not look forward to a strike. However, we see:no alternative. If 
we do not strike, we will give a green Jight to the BHE to fire more f ac­
ulty and to implement still greater productivity drives. 

But tne issue goes beyond the union contract. The cuts are in rc [~ ··/ an. 
attack ,u educ:.rtio-..1 a. C ty Uni ... ler ity. Students and faculty arc r·:.:.· t 

affected. T't:~e ... ~e is gror;rl.ng nity be en £ eulty and students ahc.u t the 
need for coordin.a4. d action,. To i , wo must develop that unity in!:o a 
joint St!Jden.t and facult_y_ st.-i~te . ~j.-~~-~ e.t...£ .... ~!..:.. 

BE IT RESOLVED THAT the KCC chapter of the PSC herr::by urges the central 
office to serious] y exp:ore w:L~~:1 t he Univ-;-;:- ~ L t.y Stu.c Cl'"~t Senate the possi­
bility of a joint student-fa•·:cl i ._ .. 1 st.rike .J. ~j a3.n.s ': the budget cuts, aul to 
start buildLJ.g for this s t ri ~ .. ::. 
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. . WHAT THE BUDGET CUT MEANS TO YOU. 

··~budget cuts ;;; not temporary. The banks and "Big MAC" are sque zing .. 
the City end Car~y has respond~l by stating that thousands of jobs must be 

·cut. What does this mean to you? 
-the $64 million cut is coming. Departments are being asked to make 
contingency plans to assess what these cuts will mean to their 
respective.departmentg. 

-an imposition of tuition will spell the end of open admissions. 
Thousands of students will be forced to withdraw from the University. 
Not only does this mean the end of any chance for higher education for 

. these students but if Nyquist gets his way thousands cf jobs will be 
lost. Less students means less jobs. 

-a unilateral increase·of 25% in the workload here at BY£C meR.ns a 
deterioration in the quality--of-education. Larger cla$s size and more 
classroom hours means that less time is spent with each tudent, turnilllg 

.Uopen admissions" into r·~evolviilg door" education. In addition, as 
faculty are asked to work more hours less faculty are needed. No one 
is safe and tenure is no guarantee of job security. Any one can· be 
fired for "educational reasons" regardless of tenure or seniority at 
the discretion of the President. 

-the BHE is in the process of deciding which schools may be merged · in 4Jtl 

effort to cut costs. Next year there may be no BMCC and it should be 
~,, · ran.einberoo i.:hat ~~!:':e ~~,_ ~cd· has always ·-m~fnttlin&J. ··that· t-enu.!"e· :f.s .. in·-"!:he 

college and not in the University. Your job is ort the line if th·.,.-e 
proposed mergers go through. 

HOW WE ARE FIGHTING THE CUTS AT BMCC. 
At its Sept. 8th meeting our P,[C chapter set up a strike committee. I ·-: now 
has 20 active members. You· can join the committee by contacting Hcn1ax·d Jon. eli 

(-2192) or Bill Friedheim (-3562). The c~ittee is involved in a number of 
activities: . 

·Newsletter - this is the first of a series of strike bulletins. 
-M.!!!!-teach·"ins - students and faculty are organizing mini-teach-ins 
on the budget cuta and. the economic crisis. The teach-ins will includ~e 
a skit about the cuts followed by a discussion of the issues and what 
we can do. If you want the mdni-teach-in to c~ to your ~lasses, . 
contact us. ' · · · -
-~Outreach- by sending literature and speakers we are trying to · 
spread the nord about what is happening at :B~iCC to other P3C chapters. 
We think all chapters should be building student-faculty unity along tl1e 
lines stated in our Sept. 8th resolution. 

-Student Sign-~ Sheets - faculty can circulate sign-up sheets for the 
S~udent Fight Back Committee to their classes. If you are willing to 
do thia contact us. 

SOCIAL SCIENCE DEP.AR.'niF.NT RESOLUTION. 
The Social Science Deparenent passed the following reeolution at its 
Oct. 1st meeting: 

The Social Science Department strenuously objects to the mandated Board 
of Higher Educati-on 15/~ increase in the teaching load.. It is counter­
productive to our functioning as effective teachers and scholars. 

The Social Science Department insists on a return to the uniform 
12 hour~ teaching load, and will accept no other alternative. 

We urge all departments to pass a similar resolution so that we c3n fi:_;h·~ tht:! 
increase in teaching hours with the greatest faculty unity. 

STUDENT CQ.1MITTEE 
There is a fightback committee of SO students actively organizing against the 
cu'ts. They are planning teach-ins, fortuna, demonstrations and other actions 
• all pointing toward a student-faculty strike. 

UNION FACTS 
--The PSC has gone to fact finding and mediation. vfuat does Jhis ro2an? 
Not ~'ch. Neither fact finding nor mediation is binding. The BHE holds 
the upper hand and has nothing to gain by giving into a fact finder's 
decision backed by no more than moral persuasion. 
--Actions before the courts and PERB (Public Employers Relation's 
Board) look just as unpromising. n1e BHE, by appealing, can tie up an.y 1 
favorable decision on teaching hours. PERB is a dead end because it. has.. --' 
no legal power to enforce its decisions. 
--What all of this boils down to is that a strike is probably our only· 
J:~course. 

~· ~ AROUND THE CITX, r 

· · --.6,000 studen.ts and fact;~.lty demonstrated against the cuts in front of. 
Governor Carey's office on Sept. 18. Four c~ys later, 400 students 
demonstrated in front of the BHE when it met to conside:t:: . the impositic~n 
C' -~ t~~; .. 4_(-"'tt.. ~:~o C\t:t~A.~T')t.c ~r,{' .\TJ~i~<l. t~P. BYI)~k":v, r.~11~?:e lfbr?.:-'":'r · '~- ., ... 
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