
Jane '!ou d, ).. . ctor 
W e1's ~enter 
Barnard ~ollege 
Columbia University 
New York., N, Y. 10027 

Dear Jane, 

!V!aroh 16, -979 

Thought I • d get do 1n m~, rep o 't before it all a ed s;) 
here:; it is, from second $er.i.es Horkshops. number Vr. 

I . Problems identified 
A. Housing 

'rlomen• s :P~ogr r.1s are often "out o · place" and undigested 
by the larger institution; they are physically and administratively 
1. awkward places. Jomo re marginal and ']C 't as entrepreneurs. 
pil ting courses which, if they succeed, ar• then absor ed by 
another part of the university. ~ome move rom place to pl ce, 
e. g. from .. Education" to "Services." Some are hotto d in more 
than one unit due t their interdi ciplinary nature and become 
a stepchild of each branch . The 1 cation becomes an batacle in 
s lf-governa.nce and in the program • s relationahl.p to decision-making. 
in ixx the institution, including on matters which affect it 
directly. 

B. ~ontemporary student body 
This student generation ppears to be more conservative 

than previous nes and requires a different approach. There is 
far 1 ss consciousness about woman as sex object, as revealed 
in the returl'1 of such p en omena as beauty contests, wet t ~a-shirt 
exhibitions, formal dances, and so on. 

~~. ore feminist students tend to assume that pro Tess 
for women this past decade has been ~reater th n is the case. 
Closer 9cruttny of the data tends to depress rather than energize 
them to action, 

i o ophobia co .tinu o to be p o· lerr., :e ping ome women 
away from women' E! programs and especially women • s c nters , 
which often get lsbelacl lee!Jian as a scare tactic by those 
hostile to women ' s programming. 

c. Other ppoblems 
Much overlap with reports from other workshopna funding , 

lack of legitimacy , staffing for lack of tenur d faculty. etc. 



J 

II • ....,trategi .n 
A. Concrete proposals 

1. Eatablish nl~mnae associations, as 
a) support group for graduates of women's programs 

to help them cope with their new situ~ons, 
b) orientation for current women's studies students 
e) upport by alumnae of program 

~. In-house publiations for 
a) ublic relations 
b) information exchan~ 
c) for m ~eJ vant i u cs 

J. c~ alo~._ fundin r~sourc ,s, to avoid c"u licating 
some of th e fort of ~ rantspersonsh·p. 

4. Br den res arch oa s to ·nclude low- ncome a d 
T ird World ~omen nd q e tions of health an sexuality. 

5. Dev lo an evluation instru ent 'that would a~s s.: the 
effect of wom n•s programming on students, measuring, e,g, 
its impact on their self-image and self-esteem. 

B. General nuggestions 
1. Develop strata ies for dealing w.ith adminmstrators. 

E,g. mo e in. teams of at least two, use "good-a-uy/tough/ uy" approach. 
don't be intimidated, Carrot-and-stick tactics work w lla 
remind ad.mini strators of the b nefi ts they reap fro~1omen' s 
progr.a ming and of the pe slties they might pay if they don't 
cooperate (law suits, protesto, loss of valuable programming). 

2. '.ltHifT :r .IG ! move off the def nsive onto th offensive again. 
Move off survival to beyond survival. to demandin 1IORE . 
We are her at this conference becaus the instit tions have 
mad ~ ace for us, we got it ou of strug 1 • but they support 
it out of ~ain; they have good thing che ply, ~ ha ~ come 
und ly rrrstefulJ following a traditional 10tnan's image, forgetting 
our own worth to the constituency we serve and which administrations 
claim they wish to se,.ve. We should remind them that they and we 
ar~ all:,n d i. this respect &n we should proce .d ir. to enlarge 
cu ren o t of that hare wcr • This ean moving beyond 
mere mainte .. 3nc of ot:tr .h-: d-·F~ womanspac to participation 
in the policy-makin~ bodiek that decide t f te of that womanspace. 
We e1hould dem n~- entry to university governance and to public 
and private ducational policy-making odi s. 

{see resolution # 5) 

Respectful! rbmit e·. 

;/,/,-~_ "L4~ / 
Renate Bridenthai l 

P.s. And I had. a wonderful time at the conference: Thanks again: 
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