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An APP8al to t!1e ?acul ty to \ ote for a. Strike - -- __ __.._- --- ----

You are probably aware t~'nt t~e .t'SC will soon be asking its 
members to vote i':. a strike referendum . A strike at the City Uni­
versity "Ibuld be a serious matter, and it should not be entered upon 
li.q;htly . 1' 1onetheless; ,..,e are convinced that the crisis now facing 
cu;-:y is of such rna.gr:.i tude th2.t failu:~:e ~o vote for a strike could have 
disasterous consequenc0s fo~ us all. 

1.fe need not dwell on tJ1e immediate effects of the budget cuts 
now bein.g; implemented. You are surely avtare of the pattern, although 
it varies some'.-vho.t fr-om campus to car:rpus; mass firings of adjuncts, 
increased workloads for full - time faculty, increased fees for students , 
cancellation of cou~ses, curtailment in purc~ases of suplies l shorten­
in.q; of library 11our-s 1 and so 0!1, ·3.nd on.. In our viev: these consequen­
ces alo!le jnstify a strike to preserve the ac8.der~1ic integrity of the 
university, 

As adjuncts t·-.·e a·cc, perhaps, biased in :favor of stron.g action. 
Large numbers of U':l ":'lave lost or stand to lose our only source of 
employment. •·.c:.ny of us are ~raduate students or recent Fh . J. ' s unable 
to find full-time positions in t~1e present job mar·ket . "' Je hope that 
you will seriously consider the ~uf,1an cost of the sacrifice of the 
adjuncts---more is involved ;1ere than the burdens of teaching an 
ext-ra course, 

Have you also consid-;red carefully t::.e long--range consequences 
of acceptin~ 2.:1 :i..n-cre2.se E1 tvorkload? This is OYle of the mos t dan­
-gerous C.V'1:-CB.S-2ions tl1a t c::i.n be :'i'l.ad.e by the, £'acul t:y or the union . 
Acceptance of an inc~eased 'York.load ,,_·ill set ~t precedent which will 
be extremuly difficult to rev-erse. 2:ven a salary reduction would be 
preferable 1 sinc2 it would be easier- t.o :r.er>....e.!Zoti.3..te-under more fav-
orable circumstances. .. 

Ac0epting this increase wi ll not pu~ an end to concessions . 
If these r('duc tio1:.3 a~:-e allov-red to .o:o through, the faculty ',Jill be 
demoralized ar•1 t:1.c union so weakened that ;-:e will be de£enseless 
against additional im:!_)osi tirms . If t'~-le :32-i:~ is allowed to ~et away 
with thi s ille~al a~d v~ilateral violatio~ of the ~3C contract , it 
will be encoura.q;ed to folJ..ovJ un its tri ump;:, wi tl: further a?.:·---ressions 
against the faculty. If these' reductions are succ.essfully.inposed , 
the city and state v,rill co~'~.tinue to viev' CU .. Y. as 3. prime target for 
bud-'2;et cuts, 'urther reductions ·,.ri.ll lead directly to the dismissal 
of full--time facul~.~y. This is not an alarmist predi. ctio::-1. The 
prospect of t:1is :1apper~inc_; is very reni in t~1e li t:;ht of the city's 
financial crisis, :I:he mayor ~12.s already approved, but the BnB not 
yet implemented, anot:ter ,32 millio.!. reduction, Accordin": to the 
PSC_ this_ !WI! f]Xl~ .•. ,.:,_11_ 1-_ead !_~ the dis1~'}.ssa.l o~ l, 500_ tull- time faculty . 
Up until no·,~,_, adjuncts have Drovided 2. ''safety cushion·' for full - time 
faculty--the USG 0:' a r' ,juncts ctS 8. "reserve labor force'· has 1cept the 
full-time faculty from feelin~ the most serious effects of the cuts. 
Eut now ~hat w~ 9-_re c:::oin:~L you ~~Y. be_ !lex-t. 

1'/e 11':rpe th1. --c the ''orkload increases car1 be rescinded 1Vi thout 
a strike: al thougl1 tl1e prospects of t~1is _12.p"'Qe11L1s appear dim. Even 
without a strike 1 an affirna ti v0 strike vote 11ill strengthen the 
PSC 0 s negotic:. ti:'1'S pos5 .. ti o·.-L 'F'fli s is no tj_me ::_'or weakness and disunity . 
Vote ~ on a st:Li ke 1:e::..rendum: 

--?:te Adj .. unct laculty Association 
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